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PHILOSOPHY
The Tolcon group is a leading infrastructure
company in South Africa which comprises
various operating companies, namely;
Tolcon Group (Pty) Ltd, PT Operational
Services (Pty) Ltd, Scenivision (Pty) Ltd,
Zargadox (Pty) Ltd, Cape Point Operations
(Pty) Ltd, Northern Electrical Projects (Pty)
Ltd and Kothlello Group (Pty) Ltd.
Corporate Social Responsibility is a key
underpinning of the Group’s management
philosophy, advancing decisions that
benefit the environment and promote the
welfare of our customers, employees and
communities in which we operate.
At the heart of sustainability lies the
desire to maintain a balance between the
economic, environmental and social needs
of our world today without compromising
the opportunities of future generations.

vision is to be associated with respect for
human rights, safe work conditions, and
environmentally sound business practices,
for our own organization and those with
whom we partner.
Acting as a pillar in our overall commitment
to social responsibility is community
involvement. We strive to understand
and respect cultural values wherever we
operate as well as support important
initiatives in those communities where our
employees live and work. This commitment
is visible in our contributions of financial,
equipment and volunteer support. Where
feasible, the Group also maintains programs
that encourage our employees to support
initiatives that are important to them.

FOOTPRINT
N3/N2S Route

Bakwena Route

N1N Route

N17 Route

Gauteng, Cape and NW

The Group supports the maxim; “building
sustainable communities”.

The Group’s Corporate Social Responsibility
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Empowering staff
and Communities Training
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Internal Training
Capability
Training
initiatives

Mentorships

Tolcon believes that trained,
empowered staff is the foundation
of its success as well as a contributor
to the success of South Africa.

Tolcon has developed significant
training capabilities and resources.
This has resulted in over 500 internal
training modules / awareness
programs being developed by
Tolcon that empower both their
staff and enable Tolcon to provide
exceptional service.

Several of these initiatives have
also been used to uplift suppliers
and communities within which
Tolcon operates.

The internal training modules
that have been developed covers
a magnitude of areas, including
but not limited to leadership,
management skills, legislative
and statutory programs, SHEQ,
HR and disciplinary training,
operational processes, risk, finance
and computer skills, technical
processes, customer care, etc.

Tolcon conducts an extensive
amount of training on a yearly
basis which equates to a
statistical average of each Tolcon
employee receiving a minimum
of one upliftment / educational
engagement per month.
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In addition, mentorship has
always been part of who Tolcon
is. As part of this process, annual
conferences are held with
managers (ManCo), deputies /
administrators (DepCo), Technical
staff (TechniCo), risk manager /
SHEQ rep and auditors (RiskCo)
and internal trainers (TrainCo).
This ensures that standards are
set and created, staff uplifted
and educated, leadership and
management training affected,
lessons learnt are shared and
best in class service delivery is
affected.

Tolcon also embarks on a
formalized mentorship program
with its success contributing
to internal promotions. As
part of the 2018 mentorship
programme, Tolcon enrolled ten
(10) identified mentees on a NQF
level 4 Fundamentals of Project
Management Course. All ten (10)
mentees successfully completed
the course through which they
obtained the following skills and

abilities, inter alia :

■■
■■
■■
■■
■■

Explaining the nature of a
project;
Explaining the nature and
application of project
management;
Explaining the types of
structures that are found in a
project environment;
Explaining the application of
organisation structures in a
project environment;
Explaining the major
processes and activities
required to manage a
project.

Tolcon have developed high
potential junior staff into middle
managers and senior managers.
Tolcon’s people are their
advantage, investing in them
and developing them is key to
South Africa as a whole, clients
and stakeholders and Tolcon’s
success.
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Disability
Learnerships
TRAINING
CAMPAIGN

PT Operations launched the
Phambili Training Campaign
which
is
aimed
towards
motivating operational staff
in order to increase customer
service relations, as well as an
attempt to increase employee
job satisfaction.
The theme of this campaign is
“Go the extra mile - there is no
traffic there” which is used to
encourage operational staff to go
the extra mile for themselves, as
well as going the extra mile as a
team/group.

During these workshop sessions,
the Mindspa Institute’s facilitators
gave the operational staff the
opportunity to learn various skills
(focus on how to have a positive
attitude at work).

Tolcon embarked on engagement
and upliftment programs as part of
their commitment to contribute to
the achievement of the country’s
economic growth and social
development goals which will
enrich the creation of work and
sustainable livelihoods. Tolcon
Group together with a training
provider, LFP Group, committed
to a learnership program from
November 2015 to October 2016. A
total of 35 disabled non-employees
from the community and 5 of
Tolcon employees completed the
learnership program.

The operational staff showed
high levels of motivation and
enthusiasm during these sessions.
The launch was a success and
the next phase of the project is
currently underway.

The launch of the Phambili
Training Campaign was conducted
in separate workshop sessions.

Due to the success of this program,
Tolcon Group partnered with
Millennium Solutions, a Level 1,
100% Black owned and 35% Black
women-owned
transformation
advisory and implementation
firm, in providing a learnership for
disabled non-employees in 2018.
Tolcon Group decided to partner
with Millennium Solutions as their
business philosophy is closely
aligned with that of Tolcon Groups
www.tolcongroup.co.za
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in that their services are tailored
towards ensuring that their
initiatives lead to a measurable
and sustainable impact in South
Africa. A total of 33 disabled
learners have been enrolled in
a learnership programme for
“Business Administration services”
NQF level 3.
The learners have committed to
a 12 month learnership which
commenced on 1 April 2018. In
addition, as part of Tolcon’s offering
– the learners are remunerated
with a monthly stipend. The
learners will gain knowledge in,
inter alia: secretarial and reception
services, financial and banking
administration, as well as data
capturing, etc.
These skills the learners will
obtain through the completion
of this learnership will enhance
their potential and create job
opportunities for them in the
future.
6

PT Operation identified twelve
managers / potential managers
who they enrolled in a
National Certificate in Business
Administration NQF Level 4
Learnership which commenced
in quarter one of 2018.
This learnership is scheduled to
run until the end of quarter 4 of
2018 (December). Participants
have signed a bursary agreement
with PT Operations committing
themselves to participate and
complete the learnership.
By the completion of the
learnership, the participants
will have received the necessary
knowledge and skills to improve
the following developmental
areas:

■■
■■
■■
■■
■■

Planning: Develop plans to
achieve defined objectives;

In addition to the above, PT
Operations have implemented
a learnership programme which
focuses on the upliftment of
individuals with disabilities from
local areas/communities.

Adult Based
Educational TraininG

This involves seven learners
completing a National Certificate
in Business Administration NQF
level 3 which started on 01 July
2018 and will run for a period of
twelve months.
These learners are based at PT
Operations Head Office for the
duration of the learnership. This
initiative will create a pool of
possible candidates from which
PT Operations or third party
organisations can employ which
contributes to the upliftment of
these local areas/communities.

Organising: Organise
resources in accordance with
developed plan;

In conjunction with SANRAL,
Tolcon has implement Adult Basic
Education and Training accredited
courses (“ABET”) for various locally
based staff members. To date,
a total of 52 ABET interventions
have taken place whereby 36 staff
members successfully completed
3 different ABET numeracy level
courses.

Leading: Lead a team to work
co-operatively to achieve
objectives;
Controlling: Monitor
performance to ensure
compliance to a developed
plan;
Ethics: Make decisions based
on a code of ethics.

In addition, a total of 20
community members from the
Crags, Tsitsikamma, were afforded
the opportunity to join the ABET
Numeracy programme which was
launched during October 2017.

www.tolcongroup.co.za
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This was a first intervention of its
kind in the Crags community and all
20 trainees successfully completed
the 3 week training programme.
The project was very well received
by the Community and the area
as a whole. The Deputy Major
of the Bitou Municipality joined
the graduation ceremony and
noted that it has been a fantastic
programme.
She expressed her gratitude to both
SANRAL and Tolcon - noting that
she believed that it has benefited
many people.

7

CSI Community
Upliftment
Tolcon
Group
developed
and implemented corporate
social responsibility training
initiatives within the local
areas/communities in which we
operate. This initiative entails
Tolcon management training
non-employee members of the
local communities in:

■■
■■
■■
■■
■■
■■

-Nelson
Mandela

“

Basic cashier/toll
collection skills;
Customer care and
interface skills;

Over
1,400
community
members have been trained to
date whereby attendees to the
training receive a certificates
of attendance from Tolcon
Group.
The main objective of this
initiative is to help uplift local
communities with the aim to
transfer certain skills which
could assist those in obtaining
future employment.

Communication skills;
Health, safety and
environment;
Administration
Ect.

Education is the most powerful weapon
which you can use to change the world.

”

www.tolcongroup.co.za
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Supply Chain
Empowerment
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INTRODUCTION
Tolcon works towards not only
empowering their staff and
communities but empowering
their
suppliers
as
well.
Sustainable businesses creates
work not only for their employees
but also for potential multiple
suppliers - who the Group partner
with. The Group’s aim has been
to maximise the participation
of black businesses and have
achieved various successes in this
regard.
Tolcon has identified specific
majority black-owned SMMEs
which they can and have helped
develop. Tolcon leveraged their
skills and training capabilities to
help uplift their suppliers. This
helps their suppliers and the
communities that they form an
integral part of. Various supplier
development programmes have
taken place where benefits such
as preferential supplier terms,
contracts awarded and training
initiatives have taken place.
As an example, in 2018,
various supplier development
programmes have been initiated
by Tolcon. These programmes
were and are directed towards
suppliers who are 51% to 100%
black owned. These supplier

www.tolcongroup.co.za

development programmes not
only involve preferential supplier
terms and contracts being
concluded, but have also included
in many instances a programme
to evaluate the needs of the
supplier and implementation
of appropriate training and
upliftment programmes.
These training and upliftment
programmes covered a magnitude
of areas, including but not limited
to management skills, legislative
and statutory programmes, HR
and disciplinary training, Incident
and
Accident
investigation
training, implementation of
systems, etc. Several of these
suppliers have written letters
of appreciation reflecting not
only the value of partnership but
also the empowerment of fellow
South Africans.
Further to the above, Tolcon
identified
various
other
environments in which they could
further leverage their skills and
training capabilities to empower
suppliers of which some are
detailed herein:
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Kothlello Group (Pty) Ltd
A new SMME was created to
take over the routine road
maintenance on the N1 section
of the Bakwena project. This
initiative was successfully
concluded and Kothlello Group
(Pty) Ltd was established.
The
name
“Kothlello”
(meaning
“perseverance”)
was strategically selected as
it resembled the dedication,
commitment and perseverance
of Tolcon Group of companies
towards the future possibilities

TAXI SPONSORSHIP

of South Africa. Kothlello Group
commenced its contractual
duties on 1 June 2018 and has
thus far exceeded expectations
in terms of service and
performance.
Tolcon Group is excited
about the future of Kothlello
Group and its possibilities of
contributing to the community
and South Africa as a whole.

Tolcon Group utilises existing local
transport providers to transport
staff from identified pick up
points to the operation and back
again, thereby contributing and
assisting with the upliftment and
development of the community in
which they operate.

Erica’s Take aways
This upliftment programme
coincided with the ABET
training programme, detailed
above, in which Tolcon assisted
and contributed towards the
development and upliftment
of a local food /catering outlet
by the name of “Erica’s Take
Aways”.
Tolcon afforded Erica’s Take
Aways a supplier contract with
Tolcon, including preferential
supplier terms, as well as being
given assistance in relation to
their statutory business and
operational requirements.

Tolcon also sponsored computer
equipment with ancillary data
expenses, assisted with excel
and administration training,
developed marketing material
for the business, etc. Erica’s
Take Aways was extremely
grateful for Tolcon Group’s
assistance and guidance into
successfully running a small
business.

To further support these local
transport providers, Tolcon Group
identified two taxi operators
that operate within the vicinity
of previously disadvantaged
communities (located near the
Mariannhill and Oribi Toll Plaza’s)
that were transporting local
community members, as well as
Tolcon staff, in very old, damaged
vehicles.

Erica’s Take Aways now have
the necessary skills and
equipment to expand their
business, not only offering their
catering services to other local
operations and/or surrounding
businesses, but doing same in
a highly professional manner.
www.tolcongroup.co.za

in various aspects of running a
business and the fundamentals of
same to both taxi operators.
The taxi operators were extremely
grateful for the generous assistance
from Tolcon Group and the valuable
training and business management
skills imparted on them.
The taxi operators explained that
the new Toyota Quantum Taxi
and relevant training received will
contribute to the improved service
delivery they will be able to offer
to their clients as well as to the
local community members who
utilise their transport services.

Tolcon Group donated a brand new
Toyota Quantum Taxi to each of
the identified local taxi operators
respectively. In addition, Tolcon
Group provided extensive training

Tolcon CSR Report
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SANTA DO UBUNTU
ORPHAN BRACELET
CAMPAIGN
The bracelet project is modelled
on sustainable development
techniques and women are taught
how to run their own business,
open bank accounts, as well as,
additional life skills.

Each crafters group consists of
approximately five women and
a group leader. The women go
through a training programme
teaching them the necessary
techniques as well as how to use
the required tools.

The SANTA Do Ubuntu project
works
with
community
organisations such as health
forums and church groups, as
well as smaller groups. The
Orphan
Bracelet
Campaign
donates seedlings, fruit trees,
permaculture training, tools

and equipment, etc. to provide
much needed nutrition and
increased self-sufficiency of their
communities.

In addition, the members of the
Co-Operative have identified an
export market for leather bible
covers to bring in additional
source of revenue to contribute
towards the sustainability of
SANTA Do Ubuntu project.

Over 90% of the proceeds of the
Orphan Bracelet Campaign go
towards helping mothers and
children in South Africa whose
lives have been severely impacted
by HIV/AIDS.

www.tolcongroup.co.za

TOLCON IED CENTRE
The training centre, situated
in The Library Complex in
Marian Ridge, is the product
of an entrepreneurial training
programme
developed
by
the Institute for Enterprise
Development and is essentially
community driven.
The facility serves the local
community centre and library
as an adult training centre with
trainers equipped to offer basic
training through to business
skills, using a method called
Application Learning. The courses
are designed to ensure that
learners achieve impact through
application and cater for varying
degrees of understanding and
comprehension.
Learners study at their own
pace, coupled with a coaching
framework
that
allows
entrepreneurs to move ahead
when ready. These training

courses are offered to the
community at affordable rates
in order to support the centre
and allow the community an
opportunity to uplift themselves.
The centre was fully equipped
with chairs, desks, computers
and training tools in order to
accommodates up to 28 people
per course.
In addition to the development
of the IED Centre, Tolcon’s
sponsorship also included study
material and operational costs
to assist the trainers during the
initial start-up of the Centre.
The IED Centre became selfsustainable with many locals
taking advantage of this facility
to uplift and upskill themselves in
order to contribute to their local
community and South Africa as a
whole.
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SUSTAINABLE
FARMING
A farming initiative was set up
within a 5 km radius to the Oribi
Toll Plaza. The farm had minimal
farming activities and was
managed by a local previously
disadvantaged individual, who is
handicapped, Mr. MD Hadebe.
Mr. Hadebe allocated 2 acres
of barren land for a farming
project however he did not
have the necessary resources
to successfully implement this
initiative. Tolcon, seeing the
value this initiative would add to
the local community, funded the
project.

The Tolcon farm contributes to
the local community allowing
the local schools and community
members to purchase the multi
produce that is grown on the farm
at cost price.
This initiative has also aided
in job creation within the local
community where locals have
been employed to assist with the
maintenance and farming of the
land which in turn has resulted in
the knowledge and skills required
to grow multi produce being
imparted onto these individuals.

Included in the funds, was a
contribution for a water pump
and irrigation system to support
the entire farm, as well as farm
equipment, farm security (fencing),
seedlings, soil assessment and
labour.

www.tolcongroup.co.za
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INTRODUCTION
Localised initiatives are driven
throughout the organisation
with a view to instilling a caring
culture and enhancing the power
of all Tolcon Group’s people
to meaningfully contribute to
and care for their communities
- embracing the philosophy of
“Building South Africa”.
Staff are empowered and indeed
recognised for contributing to
others that are less fortunate.
Initiatives include corporate
social investment in local
communities where various
operations / plazas identify
local organisations, schools, old
age homes, people in need, etc.
that are in need of assistance.

i

Tolcon staff at local operations
are empowered and indeed
strongly encouraged to identify
the needs of the selected
organisations, schools, persons,
etc. so that valuable assistance/
contributions can be donated
whether it be in the form of
personal monetary contributions,
purchasing and donating of food/
goods and / or donating their
time.
Further details of some of the
local operational initiatives are
detailed herein.

Tolcon Vegetable
Tunnels
Tolcon
Group
partnered
with the Acorn Foundation
to implement two vegetable
tunnels each at Blue Bank
Primary School and Uxolo
Nokuzwana Secondary School.
The vegetable tunnels were
erected in May 2016 in the
Ladysmith area. This Corporate
Social Investment initiative
was a bid to provide these
schools with a sustainable
food solution.
In order to achieve this, learners
were not only taught how to
plant and grow vegetables but
teachers are also expected
to make these students part
of an on-going project to
uphold the process of growth,
maintenance and harvesting.
Tolcon staff visit the schools biweekly to inspect and report

back on the progress of the
growth and condition of the
vegetable tunnels. Since the
establishment of the tunnels,
Tolcon staff have contributed
additional time and labour
in preparing the ground soil
to promote better growth
and increase the success of
harvesting the vegetables.
In addition, Tolcon Group
continues to donate vegetable
seeds to the schools for
planting each season. The
schools utilise the vegetables
harvested to feed the children
that attend the school.
Any additional vegetables
harvested are sold to the local
community and the proceeds
used to maintain the school
building and grounds.
www.tolcongroup.co.za
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ii

Truck Driver
Wellness DAYS
Tolcon Group in conjunction with
the N3TC hold a Truck Driver
Wellness day on a quarterly basis
whereby truck drivers travelling
on the N3 Route are given the
opportunity to address health
and wellness issues facing the
industry.
One of the major contributing
factors to accidents is truck driver
fitness. In general, truck drivers
have demanding schedules
and are not always able to visit
healthcare Centre’s provided by
their employers.
Therefore, various voluntary
health and wellness tests are
offered at the Truck Driver
Wellness Day which include the
following:

iii

iv

■■ Blood Pressure
■■ Malaria screening
■■ TB screening
■■ Audio tests
■■ Eye tests
■■ VCT
■■ Counselling
■■ Nutritional information
■ ■ Physiotherapy and
exercise information.

The Truck Driver Wellness
Days are being held at various
intervals along the N3 Toll Route
and Tolcon provides drivers with
water bottles, snacks and safety
tips for safely travelling on the
toll roads.

IMBIZO
Another example of harnessing
the potential of the people and
establishing a caring culture
is the SANRAL IMBIZO that is
generally hosted annually.
Tolcon Huguenot has for many
years assisted SANRAL Western
Cape with hosting their Annual
Charity Day event - fondly known
as the IMBIZO at the Huguenot
Tunnel sports ground. The
Huguenot Team’s role includes
preparing and setting up the
venue and assisting with facilities
on the day while participating
enthusiastically.
While much fun is had “team
building” – there is the serious
motive of using the event to raise
funds for charity and to engage
community participation by staff
- with over R100 000 per annum
being raised by SANRAL for good
causes.

Mr. and Mrs.
Hartbeespoort Pageant
Harties Cableway was a buzz with
glitz, glamour and excitement in
March 2017 for the inaugural Miss
& Mr Hartbeespoort pageant.
The event got off to a great start,
with glamorous outfits and
celebrities, and the spectacular
crop of young men and women
putting their best foot forward.

It also supports the desk-bags
project, where mobile desks are
made out of recycled billboards.
One needs to be charitable to be
a Miss and Mr Hartbeespoort. You
have to use the title to help those
in the community who are less
fortunate and uplift those who
need help.

The aim of Miss & Mr Hartbeespoort
is to be more than just a pageant,
but an empowering programme
for young men and women. More
than 400 000 needy people have
benefited from Pageants SA’s
charity work, which is its primary
objective.

The Harties Cableway was proud
to contribute to this great cause
and host the event at the top of
the mountain.

Pageants SA’s main charity is the
Dignity Dreams project, where reusable, washable sanitary towels
are given to schoolgirls in need.

The event was a great success
bringing insight and exposure
to empowering youth and the
importance of working together
to assist those in need to build a
better South Africa.

Several years ago a Huguenot
employee used his initiative
and came up with the idea of
holding a wine auction on the
day and motivated key suppliers
to sponsor the wines (One of
the Tolcon celebrated PRIDE
winners).
This great idea/initiative has
proven to be very successful year
on year and is the highlight of the
day with the proceeds adding to
the funds raised for a SANRAL
nominated charity.
An additional real benefit is
the creation of awareness of
the importance of these CSI
initiatives and actively getting
all to contribute to those less
fortunate.

www.tolcongroup.co.za
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Hartbeespoort
cableway - miss deaf
Miss & Mr. Deaf Beauty Pageant
(MDSA) aims
to empower,
enhance and support today’s
continually growing community of
Deaf men and woman. It provides
a platform for contestants to
demonstrate, not only their
unique talents, intellect, and
beauty, but their overall personal
and humanitarian goals.
The esteemed winner of
the MDSA Pageant will be
distinguished as an Ambassador
of the Deaf community. Their
role requires genuine dedication
and for them to be the future
leaders for the Deaf programme.
Their focus will be to inspire and
empower abused, disabled and
disadvantaged communities.
In addition, as the Ambassdor
of the MDSA Pageant - they will
be the voice of Deaf men and
woman.

vi

Following the event, Harties
Management received a letter of
appreciation from the director,
Leviena Smit: “On behalf of
the Miss Deaf South Africa’s
management team and board
of directors, I want to extend
a heartfelt thank you for your
commitment to making this event
so successful. Your generous
contribution helped make our
vision a reality by helping to
offset the cost of holding the gala
event...”
Harties Management are working
closely with the event organises
to host the upcoming MDSA
Pageant and gala event at the
Hartbeespoort Cableway to
further support and contribute to
this amazing programme.

Enviromental initiatives
PT Ops (Pty) Ltd arranged a trip
to the Rietvlei Nature Reserve
for staff members and their
children. Nature conservationists
lectured those in attendance on
the nature reserve, the dam and
the dangers of pollution in the
environment. After the lecture,
everyone went on a guided
game drive where animals such
as black wildebeest, buffalo,
eland, hyena, zebras, rhinos and
blesbok where spotted.

The Hartbeespoort Cableway is
proud of the sponsorship they
were able to contribute to the
MDSA competition and gala
event.

viii

insight/education
into
the
archaeology footprint of South
Africa as a whole, as well as the
surrounding areas whilst they
take in the amazing views.

A plaza vegetable garden
initiative was started in April
2016 to grow vegetables for our
staff’s consumption. Plaza’s
continue to nurture and care for
their vegetable gardens. Some
vegetable gardens are growing
very well producing fresh
vegetables which are distributed
amounts staff members.
Any additional vegetables that are
harvested are donated to those
in need in the local communities.

Tolcon Group’s
blanket drive
In addition to the vegetable
tunnels, Tolcon Group together
with the Acorn Foundation
donated a total of 209 blankets
at the start of the winter season
in 2016 to two schools located
in the Ladysmith area along the
N3TC Route.

Hartbeespoort
cableway - Youth
Hartbeespoort Cableway offers
reduced prices to school tours
and youth to contribute to the
upliftment and development of
same.

vii

Blue Bank Primary School
received a total of 71 blankets
and Uxolo Nokuzwana Secondary
School received a total of 138
blankets. The blankets provided
warmth to the school children

throughout
winter,
making
sure that they didn’t feel the
South African cold and aided in
preventing them from becoming
sick.
The blankets are of good quality
and will endure the test of time.
The principles of the schools
expressed their gratitude for the
generous donation explaining
that these blankets will be used
to assist the children who often
attend school without any warm
clothing during the winter period.

The school tours are also offered
the opportunity to get a tour at
the top of the mountain gaining

www.tolcongroup.co.za
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Initiatives by our people
Various examples of driving
community upliftment and staff
participation include:
Staff assisting local schools
with repairs and maintenance
whereby evelopment company
buys or supplies requisite
materials / tools/ equipment,
etc. and staff assist with the
repairing of window panes,
purchasing of paint and painting
the school
classrooms or
facilities, mowing of the fields
and lawn areas, installing
and ongoing management of
vegetable tunnels contributed
by Tolcon to local communities,
contributing to and participating
in food drives, collecting, as well
as purchasing a large number

of sanitary pads which were
donated to a local high school
for the use of the girls whose
families could not afford to
purchase same, contribution
to and packaging and donating
Christmas shoe boxes filled
with a variety of stationary and
other items for orphanages,
contributions and participation
at Truck Driver Wellness days,
managing of localised watering
points at localised marathons,
raising funds and helping to
rebuild a family’s home which
was demolished in a fire, etc. – to
name a few.
Details of some of the initiatives
embarked on for 2017 and 2018
are reflected below :

To detail one example of
the aforementioned twelve
donations - is a donation
that was made to a grade 11
learner that was identified from
Vukuqhakaze Secondary School.
This learner lives over 10km away
from the school and has no form
of transport to get to school and
back home again.

Staff also assisted runners who
were struggling with cramps in
their legs by trying to massage
the muscles so that they could
finish the race.

Tolcon’s refreshment stand
provided water, cold drinks, fruit,
sweets, chocolates, etc. to the
runners who were participating
in the marathon.

This was a very successful event
and Tolcon Group hopes to win
the best water stand prize.

Staff donated their time to this
cause and showed their support
by cheering on the runners as
they passed the refreshments
stand.

Tolcon staff donated 200 fruit
and snack hampers to a local
school that cared for children
with disabilities.
On the day the staff dropped off
the donation, they volunteered
their time to assist with serving
the children lunch and spending

2018
Tolcon Group’s 2017 team build
involved teams building and
showcasing
their
business
product which was a bicycle.
Tolcon Group identified twelve
schools/individuals/facilities on
the various routes that could
benefit from the use of the
bicycles that were built. These
identified schools/individuals/
facilities received a bicycle from
Tolcon which was received with
open arms and appreciation.

Tolcon staff volunteered to
organise and man a water
and refreshments table in this
year’s annual Arthur Creswell
Marathon.

In addition, there is no local
transport in the area that he
can use therefore, he has been
walking on his own to and from
school daily. Tolcon donated
one of the twelve bicycles to
this learner in order to make his
travelling to and from school
easier and more enjoyable.
The learner was so thankful for
the generosity of the company
and couldn’t wait to starting
using the bicycle.

Tolcon staff identified a local
Primary School that was in need
of assistance, Bruntville Primary
School. Tolcon staff used their
initiative to investigate the needs
of the school instead of just
making any donation.
Tolcon staff discovered that the
school did not have any measures
in place in case of emergency
situations such as water cuts.
Therefore, Tolcon staff found
empty 25 liter containers that
were not in use/needed and
donated them to the school.

quality time with them. The
school was extremely grateful
for Tolcon’s assistance and
generosity and the children
enjoyed interacting and engaging
with the staff.

In addition, Tolcon staff donated
light fittings to the school to
assist them with better quality of
light in the class rooms. This will
assist the children to continue
doing their school work in better
lighting conditions on dark and
gloomy days where before; they
had to strain their eyes to see
properly.
The school was very grateful for
the assistance from Tolcon.

The school now has the means
to store water for emergency
situations and/or use any
additional containers not in use;
to collect water from nearby
water points when required.
www.tolcongroup.co.za
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Plaza staff identified a local nonprofit organisation, Atlegang
Disable Centre, that was in
desperate need of assistance.
Tolcon staff donated their
personal money which was
used to purchase a variety of
groceries which were delivered
to the disabled Centre. The
disabled Centre staff were very
grateful for the donation as they
explained that they don’t receive
a lot of assistance/funding from
third parties.

They are trying to support these
disabled children on a very small
budget. The only income they
obtain is through the collection
of a small amount of money from
the parents of the children who
go to the Centre.
They shared their gratitude
for the care that Tolcon has
expressed during their visit.

2017
Tolcon staff collected clothes
and blankets and donated them
to Sybil Sampson. Sybil is the
daughter of a former Tolcon
manager who unfortunately
passed away in 2016.

Due to the care givers kindness
and assistance in helping look
after Sybil, Tolcon staff also
donated food items to this cause.

Sybil is physically disabled and
has a care giver (volunteer) to
assist where possible in looking
after her.

Tolcon Group assisted the N3TC
during the Easter Holiday period
to help spread love and joy to the
children who had to spend the
Easter Holiday in the hospital.
The N3TC collected teddy bears
and Easter eggs to be donated
to the children in children’s ward
at the Ladysmith Provincial
Hospital.

In addition, Tolcon staff donated
their time to go through to the
hospital to help distribute the
teddies and Easter Eggs to the
children. Once all the donations
were distributed, Tolcon staff
took the opportunity to interact
and engage with the children in
the hospital bringing smiles to
their faces.

Tolcon Group contributed to this
great cause by donating boxes of
Easter eggs which was added to
the entire collection of donations
received.

The N3TC and Tolcon Group were
pleased to be able to give the
children the opportunity to enjoy
the Easter Holiday, although
having to spend it in the hospital,
and hopefully contributed to
their speedy recovery.

Huguenot Tunnel contributed monthly monetary donations to worthy
charity foundations including, inter alia:
Abbeyfield
Pniel Tuinbou & Huis
REST
Drakenstein Animal Rescue
Meals on Wheels
Young Standards
Institute for the Blind
Paarl Pirates

Tolcon staff found a sloped
embankment area at the plaza
which was not being utilised.
Plaza staff decided to use this
area more effectively in order to
assist those in need. They used
this area to plant pumpkin seeds.

Tolcon staff are looking forward
to planting more pumpkins and
having a successful harvest
where they will be able to donate
them to the local communities in
need of assistance.

Pumpkins are reasonably easy to
grow and do not require a lot of
attention. The staff managed to
harvest large pumpkins which
some were distributed amongst
themselves and enjoyed with
their families and the others
donated to local community
members who were in need.
A fellow Tolcon colleague became
ill and was booked off work
for several months. This fellow
colleague was a single mom and
has four children to take care
of. Concerned, our plaza staff
donated their personal money
in order to purchased a variety
of groceries, toiletries and other
items which were donated to her.

Unfortunately, she was unable
to recover from her illness and
passed away. Our condolences
were sent out to her family,
friends and fellow colleagues.
Tolcon staff collected additional
donations of food, groceries,
toiletries, etc. to help the family
during this difficult time.

She was extremely grateful for
the assistance of her fellow
colleagues. She was so happy
to know that she did not have to
worry about how she was going
to feed her children and could
use the time to get better.

www.tolcongroup.co.za
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Tolcon staff participated in a
cancer walk at Leslie soccer
grounds in order to contribute
to and raise awareness of cancer
month.

Unfortunately, cancer affects
so many individuals and their
families and therefore Tolcon
staff wanted to contribute to the
good cause of raising awareness
of same.

Tolcon staff identified an old
age home in Heidelberg that
required some assistance. Staff
donated money which was used
to purchase festive hampers
made up of snacks, treats and
cool drinks.

These hampers were donated
to the old age home where
staff used the opportunity
to interact and engage with
the elderly. Tolcon Group was
thanked for their generosity and
contributions.

Tolcon staff donated their
personal monies to purchase
sanitary towels. The sanitary
towels that the staff were able
to purchase were donated to
schools in the local communities.

During the hand over the
educator gave a brief discussion
on hygiene. The schools were
extremely grateful for Tolcon’s
donation and assistance.

Tolcon staff donated window
panes to Eminyezanene Senior
Secondary School who were in
need of assistance. The school
expressed their gratitude to
the staff for all their assistance.

Tolcon staff will investigate other
opportunities of how they can
assist this school in the future.

Mandela Day
Another great example of local CSI operational initiatives would be
the annual Mandela day initiative. Mandela Day is a global call to
action that celebrates the idea that each individual has the power
to transform the world, the ability to make an impact. Mandela’s
legacy has and will continue to inspire Tolcon Group to strive towards
greatness that will bring about enduring change. This is not only done
on Mandela Day but driven as a culture of caring.
Each year on 18th July we look back on what has been done, and
forward to what will be done. Making every day a Mandela Day
celebrates Madiba’s life and legacy in a sustainable way that will bring
about enduring change. Tolcon strives to instill the values of Mandela
and endeavour to find ways to leave behind a legacy of our own.

2018
Tolcon Head office staff identified
a nearby orphanage, C.H.A.N.C.E
children’s home that was in
need of assistance. C.H.A.N.C.E
children’s home currently houses
78 orphan children, from new
born babies to the age of 18 years
old, who do not have parents or
families to look after them.
They rely on the school to
look after them, clothe them,
school them and feed them.
The school relies on donations
and generosity from the public
in order to continue their good
deeds in looking after these
children. Tolcon Head Office staff
agreed that they would donate
personal money to purchase
ingredients for a vegetable soup,
as well as bread, in order to
cook a wholesome meal for the
children.
In addition, a donation box
would be arranged in order for
staff to donate any clothing, nonperishable foods, blankets, toys,
educational goods, etc. that they
could. On Mandela Day, staff
from Head Office went through
to the school where they cooked
two giant pots of wholesome
vegetable soup and buttered
forty loaves of bread that they
would serve at lunch time to the
children of the school. Once the
soup was cooking, the bread
was buttered and the kitchen
cleaned, Head Office staff went
to the playground and spent
some quality time playing and
interacting with the children.
Some staff played football
(soccer) with the children on
their empty piece of land where
everyone got involved and the
competition grew strong.

It was incredible to watch all
the children get a long and
thoroughly enjoy the company
of Tolcon staff playing a game of
football with them. Soon it was
lunch time and all the children
gathered in the serving hall lining up to get their bowl of
freshly made hot soup and slices
of buttered bread.
Tolcon staff took turns in serving
the children lunch for the day.
Lunch went down like a treat;
with many of the children coming
back for seconds and some even
thirds. Some of the children
were very young/small and were
struggling to eat the soup on
their own; so Tolcon staff took
the opportunity to sit with them
and feed them one mouth full at
a time.
The
children
were
very
appreciative for the meal and
the school principal expressed
his gratitude to Tolcon for their
generosity and assistance on
the day. Further to the above,
Tolcon was able to collect a large
amount of donations in the form
of toys, clothes, blankets and
non-perishable foods which was
handed over to the school on
arrival. The school documented
every item that was donated in
order to keep a strict inventory
of all donations in order to be
able to distribute fairly to those
children in dire need of same.
Tolcon staff were humbled by
the experience and took back
many great experiences from the
day. Tolcon staff will continue
to try find ways to assist the
children’s home going forward
when possible.

Herewith is a summary of a few of the Mandela Day initiatives that the
Group’s operations participated in during 2018/2019 period, inter alia :
www.tolcongroup.co.za

20

PT Operations Head Office staff
identified four local facilities that
care for children with disabilities,
who were in need of assistance,
along the Bakwena Route. PT
Operations together with their
Client made the necessary
arrangements to visit each
facility on Mandela Day.
The
facilities
requested
assistance in the form of any
donations possible, some general
maintenance of the building/s,
as well as the assistance in
providing lunch to the children
on the day. PT Operations
staff were thrilled to assist and
started making the necessary
arrangements to ensure that the
day was a success and would
make a meaningful difference.
PT Operations staff, along with
their Client, made generous
donations towards the good
cause in the form of monetary
donations, donations of clothing
and non-perishable food items,
etc. The money collected was
used to purchase all the required
ingredients to make a delicious
soup on Mandela Day to serve as
lunch to the children at each of
the four identified facilities.
Mandela Day soon arrived and
all the preparations were in
place and PT Operations staff

Tolcon staff identified a family
in the local community whose
house burnt down during the
holiday period. Fortunately no
one was hurt during the fire but
the family lost all their belonging.
Tolcon staff got together and
donated a variety of house hold
items to assist the family with
getting back on their feet. Tolcon
staff donated glasses, mugs,
plates, a kitchen unit, clothes,
bedding and blankets.

eager to arrive at the facilities
to contribute towards Madiba’s
legacy in making a difference.
PT Operations staff familiarised
themselves
with
their
surroundings at each facility
and then got to work - some
staff heading to the kitchen to
cook delicious giant pots of soup
whilst the others started with
the general maintenance of the
building that required attention.
Whilst the soup was cooking,
PT Operations staff took the
opportunity to spend time with
the children; engaging with them
and bringing smiles to their faces.
Soon lunch time arrived and the
soup was ready to be served. The
children gathered in the food
hall where they were served the
freshly cooked soup which went
down like a treat.
The children thanked PT
Operations and Bakwena for
their generosity and for taking
the time to spend the day with
them. Mandela Day turned out to
be a great success bringing joy to
the hearts of all involved.
PT Operations staff felt proud to
be in a position where they were
able to assist those in need and
were extremely humbled by the
experience.

Tolcon staff donated a bicycle
to the Morrison Post Clinic in
the Umzumbe Municipality and
another bicycle to Bomela Clinic
in the Ray Nkonyeni Municipality.
The operations managers of the
clinics accepted the donations
with open arms and explained
that the bicycles will be used
for their community outreach
programmes that they embark
on.
These outreach programmes
involve
caregivers
from
the clinics travelling to the
surrounding communities to
provide medical care to the
locals, issuing combined oral
contraceptive pills (COCP) and
providing educational sessions
to the locals to try and prevent
unwanted pregnancies.
The clinics discovered that
they were based too far from
the communities for locals to
get to them due to the walking
distance and/or the costs of local
transport. This was resulting
in the locals not obtaining the
medical care they required
and/or not obtaining COCP’s to
prevent unwanted pregnancies.
As a result, the clinics designed
their outreach programme
whereby their caregivers walk the
far distances to the surrounding
communities in order to provide
medication/contraceptives,
as well as provide educational
sessions on same.

Due to the long distances the
caregivers had to walk, it did
not give them much time in the
communities to attend to all the
locals that require assistance.
In addition, the distances the
caregivers were walking were
very exhausting and tiresome.
However the caregivers would
continue to do the walk to the
local communities daily as they
know their services are making
a difference and that they are
helping those in need.
The caregivers and the clinic’s
operations managers were so
grateful and excited to receive
the donations of the bicycles as
this will assist them immensely
with getting to and from the
communities. The time saved on
travel will allow the caregivers a
longer opportunity to help those
in need within the communities.
Tears of joy filled their eyes and
they received their new bicycles.
Tolcon staff are extremely proud
that they were able to contribute
towards their good cause and
that the donation of these
bicycles will contribute greatly to
the clinics good cause, as well as
assist many individuals from the
local communities in the future.

The family was so grateful for
the generosity of Tolcon staff for
assisting them during this tough
time. The family commented
that they were so pleased to see
that people do care and that
they realised that they were not
alone.
Tolcon staff will do their best
endeavours to assist the family
further with any additional items
that they can collect and donate.
www.tolcongroup.co.za
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Tolcon staff identified a local
old age home that was in need
of assistance. Staff decided to
donate their personal money to
purchase a variety of ingredients
to cook a delicious soup to serve
on the day.
Tolcon staff prepared and cooked
the soup at the operation and
transported it through to the old
age home. On arrival, Tolcon staff
entered the old age home’s food
centre in song – signing, dancing
and bringing cheerful praises to
all present. Tolcon staff set up a
serving area in the food centre
and assisted with dishing out the

Tolcon staff identified a local
Primary School that was filled
with litter in and around the
school premises. Tolcon staff
spent the morning of Mandela
day picking up the litter in the
school grounds, as well as the
surrounding areas. The staff
could not believe how much
litter they found in these areas
and were very saddened to see
same.

soup they had prepared to all the
individuals who live at the old
age home. The warm soup went
down like a treat on this cold
winter’s day.
In addition, Tolcon staff spent
time engaging with the elderly
and in many cases learnt some
valuable lessons. The elderly
have so much to give and Tolcon
staff had many stories to tell
from the day.
Management of the old age home
gave a beautiful speech thanking
Tolcon for their kindness and
assistance. It was a great day to
be remembered by all.

make sure to throw their rubbish
away in nearby dustbins, recycle
what they could and look after
their environment.
The children and Tolcon staff
sang songs together as they
embarked on their journey to
keep South Africa clean and care
for the environment.

Looking after our environment
and the world we live in is so
important for the success and
wellbeing of future generations.
The children from the school
witnessed the Tolcon staff
picking up all the litter and they
approached the staff querying
what they were doing. Tolcon
staff educated the children on
the importance of keeping the
environment clean and the
effects of pollution on the world.

In addition to the above, staff
decided that they would donate
their personal money to purchase
a variety of football gear that
they would donate to the local
Primary School. Participating in
sports is a vital part of schooling,
as well as growing up, as it
builds friendships, team work
and dedication which are all
important skills required in order
to learn to work with others both
at school and when entering into
the working environment.

The children were so impressed
with what they were told that
they started to assist Tolcon
staff in picking up the litter. The
school children promised the
Tolcon staff that they would

Staff were able to purchase and
donate football playing socks
for the team and soccer balls for
the team to practice with. Tolcon
staff encouraged the school
children to participate in sports

and explained the benefits of
same. The school principal was
extremely pleased for the cleanup drive that Tolcon embarked
on, educating the school children
on the importance of keeping
their environments clean and for
the generous donation of sports
gear.

The day was ended with Tolcon
staff singing and dancing with
the children bringing smiles to
everyone’s faces.

Tolcon staff identified the local
sports ground that develops
youth under the age of 15 years
old. The owner and coach of
the sports ground, Mr. John
Mkhonza, recruits local children
from the community and trains
them in football (Soccer).

The staff spoke with Mr. Mkhonza
to find out what he needed so
that they could donate items
that would have meaning and be
of value. Mr. Mkhonza advised
that he was making use of
very old soccer balls that were
damaged and were very difficult
to practice with.

Mr. Mkhonza uses this initiative as
a means to uplift and develop the
children, giving them a purpose
in life and something to succeed
at. Mr. Mkhonza also invests
in this initiative as a means of
preventing the local community
youth from becoming bored and
preventing them from making
poor life decisions such as
utilising drugs, etc.
Tolcon staff were very impressed
with this initiative and wanted
to find a way in which they
could contribute to this great
cause. Tolcon understand the
challenges the youth face within
the local communities and have
seen many young children going
down the wrong path which
is why they were so eager to
get involved to help make a
difference.
Tolcon staff therefore decided
that this Mandela Day, they
would donate personal money
to purchase a variety of soccer
gear that they could donate to
Mr. Mkhonza.

Excited to assist, Tolcon raised
enough money to purchase six
soccer balls that were donated
to Mr. Mkhonza. However, the
staff wanted to do more – so
they got together and raised
some additional funds and
purchased a soccer ball pump
to assist with the maintaining of
the new soccer balls, as well as a
whistle for Mr. Mkhonza when he
coaches the teams.
All this football gear was handed
over to Mr. Mkhonza on Mandela
day. Tolcon staff had great big
smiles on their faces and stood
tall with PRIDE. Mr. Mkhonza was
taken back with the generosity
he had received from Tolcon.
He had no words to describe
how thankful he was for all the
assistance.
Tolcon staff will continue to
liaise with Mr. Mkhonza to see if
they can continue to assist when
possible.
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2017
Tolcon Group’s Head Office
staff decided that this year for
Mandela Day they would assist
those who often don’t have
the ability or voice to assist
themselves as they rely on their
owners and/or people to look
after them.
Tolcon Head Office identified
a local SPCA which was in dire
need of assistance. The SPCA
advised Tolcon that they were
running extremely low on food
for all the animals that were in
their care and that they did not
have the necessary funds to
purchase more.
Therefore, Tolcon staff donated
their personal money in order
to purchase as much food as
they possibly could. Once all the
donations were collected, Tolcon
Group surprised the Head Office
staff and agreed to match the
monetary donation that they
had raised.

Tolcon Group Head Office staff
were able to purchase a large
number of bags containing
animal food pellets from the
personal monetary donations
plus the company matching of
the monetary donation raised.
On Mandela Day, Tolcon Head
office staff went through to the
local SPCA and handed over all
of the bags of animal food.
In addition, Tolcon staff spent
some time at the SPCA playing
with the animals and giving
them some love and attention
to make them feel special. The
SPCA was so pleased to receive
the donation and expressed their
relief in being able to continue to
feed all the animals in their care.
Tears of joy overcame everyone’s
faces as the time arrived to leave
the facility.

www.tolcongroup.co.za

PT Operations Head Office
Management decided to close
Head Office for the day in order
to reach out to three different
schools as part of the Mandela
Day initiative.
Mamelodi, Hammanskraal and
Majakaneng were the identified
schools that PT Operations
staff would assist on Mandela
day. PT Operations staff made
the necessary arrangements to
go through to the schools and
assist with painting and general
repairs that were required at
each facility.
Mandela Day finally arrived and
PT Operations staff eagerly
started painting and repairing
the facilities – singing, dancing
and enjoying every minute.
Unfortunately the day before
Mandela Day, protest action took
place near Majakaneng which
seemed to be turning violent. PT

Operations Management took
the decision to advise the school
that they would not be able to
assist them on Mandela Day to
ensure the safety of their staff.
However,
PT
Operations
reassured the school that
they would still donate all the
supplies that were purchased for
the maintenance and repairs of
their facility. The school was very
understanding and grateful for
the donation. Due to the change
in arrangements due to the
protest action, PT Operations
staff identified a fourth school
in the local community to visit
on Mandela day, Edgar Sithole
School.
All four schools were extremely
grateful and appreciative of
PT Operations assistance and
donations on Mandela Day.
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Osizweni School is a school
in the local community who
provides lunch to the school
children, as well as the aftercare
children, which is often the first
meal of the day that these school
children have.

These groceries would assist the
school in feeding all the children.
The school was extremely
grateful for the donation and
assistance.

Plaza staff donated their
personal money and purchased
groceries which were donated to
the school.

Tolcon staff donated personal
money towards a fund to be used
for a CSI project for the quarter.
Staff decided to use the money
collected to purchase sanitary
pads for Msebe Primary school
which caters for students from
Ermelo’s informal settlement
areas.

Tolcon Staff went through to the
school to donate all the sanitary
pads that they were able to
purchase. During the handover,
the school principal gave a short
educational session to all their
female pupils on the importance
of hygiene and looking after their
health.

The lack of affordability for many
of the school girls to purchase
sanitary towels leads to many
of them having to stay at home
during that time.

The principal graciously thanked
Tolcon Group for their kind
donation and generosity.

Tolcon staff collected personal
monetary donations which they
used to purchase a variety of
groceries which were donated to
Dzulani Place of Safety.

The donation was greatly
appreciated and Tolcon received
a letter of thanks to show their
appreciation.

In addition, Tolcon staff made
sandwiches which were donated
with the groceries and enjoyed
on the day the groceries were
delivered.

www.tolcongroup.co.za
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Tolcon group’s
sports Day
Tolcon developed various other
additional internal programs, eg:
The Tolcon Group Sports Day,
which is a yearly event that is an
endorsement of our people that
make our transport corridors an
effective economical and safer
contributor to South Africa.
It is a privilege that in 2018 Tolcon
Group celebrates their 10th Year
Sports Day Anniversary which
is schedule to take place on 18
August 2018.
This is a competition between
Tolcon’s operations / plazas
(across most of the country) and
an opportunity for our people to
see another aspect of life, engage
and compete.

www.tolcongroup.co.za

Competitors arrive representing
many of South Africa’s tolling
operations.
The
winner’s
title of the soccer and netball
competition is sorely sought
after. The competition between
the various toll plaza teams
grows stronger and deeper
each year, striving to be the best
within the Tolcon Group.
This results in locally based
sporting initiatives taking place
enhancing the life styles of
people in often rural conditions.
Tolcon has a culture of caring
which is evident throughout the
group.

26

Sports Facility
Upliftment
Zamaleka Primary School has a
strong sporting culture that has
earned them awards in various
sporting environments.
Upon a visit to the school, the
staff of Tolcon Group noticed
the dreadful state that the
netball court was in. Tolcon
Group, together with its client,
N3TC, undertook to assist the
school by removing the old
netball court and building a
new court.
Tolcon Group and the N3TC
organised a formal opening
ceremony and handover of
the new netball court with
the school principal. Among
those in attendance were
the CEO of the Tolcon Group,
representatives from the N3TC
and community leaders from
Qalabotja.

Tolcon Group donated the
funds that were used to
refurbish all three netball
courts at the school in order
for Sir John Adamson High
to continue to promote and
establish team work amongst
the pupils through the means
of sport.
Since this initiative, Tolcon
Group makes use of Sir John
Adamson High School’s sports
ground to host their annual
sports day.
Monetary
donations
are
donated on a yearly basis to
the school for the use of their
grounds, as well as towards all
their assistance and support
towards this great cause.

Sponsorships/
donations
Tolcon staff identified local
communities that used soccer as
a means of coming together and
building a stronger community.
Tolcon staff noticed that the
teams that participated in the
local competition did not have
any sports kit. Tolcon staff raised
the necessary funds in order to
purchase an entire soccer sports
kit for the team as a means to
contribute to the unity of same
and the overall good cause in
what the community soccer was
trying to achieve.

The next local community soccer
match, Tolcon staff attended in
order to support all the teams.
The team wore their new sports
kit with pride and held their
heads high as they played their
best to win the match.
Tolcon staff were extremely
happy to have been part of this
initiative and show their support
on the first day the team was
able to wear their new sports kit.

The team members who received
the sports kit was extremely
appreciative of the very generous
donation. They couldn’t express
how thankful they were.

In addition, Tolcon Group
donated funds to Sir John
Adamson High School whose
netball courts were also in
need of refurbishing.

www.tolcongroup.co.za
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primary
Shareholders
Lehumo is an infrastructure investment company. (Formed in early
2004). Lehumo actively participates in its investments in industries such
as Infrastructure management, Manufacturing, Information technology,
Warehousing and Recycling. Lehumo’s business focus is not only a vehicle for
wealth creation but an enabler for participation of black women in the economy.
Lehumo ownership comprises 100% black women as defined in the BBBEE
charters. Lehumo is a significant shareholder in the Tolcon Group of Companies.

RMB Corvest is a private equity
company and is a member of the
FirstRand Group. Founded in 1989, the
company invests in established, wellmanaged, medium-sized businesses,
across South Africa and Sub-Saharan
Africa, with a proven track record of
financial performance. Two of the
original founders remain actively
involved in the company, making a
valuable contribution to its strategy
and direction.

RMB Corvest is dedicated to long-term
relationships, quick decision-making,
service excellence and the growth and
sustainability of its clients’ businesses,
and is well placed to add value for
its partners. With over 170 deals
completed to date, an established
track record, staff highly experienced
in private equity and access to the
resources of the FirstRand group, the
company’s private equity offering is
comprehensive.

As an on balance sheet provider
of private equity, RMB Corvest
participates
predominantly
in
management buy-outs and buy-ins,
leveraged buy-outs and funded Black
Economic Empowerment (“BEE”)
transactions. The company offers
clients a key advantage through its
status as an on balance sheet private
equity company, using its own funds
for investment rather than third party
funds. As a result, the company does
not have exit timing pressures and is
able to invest for the longer term.

RMB Corvest has relationships with
various BEE groups to provide BEE
solutions to prospective clients,
including its proud association with
Shalamuka Capital. In the past 10
years, RMB Corvest has successfully
financed over 50 BEE transactions
with various BEE parties.

Par Equity was established in 2005 and is a 100% black owned. Par Equity
also actively participate in its investment businesses which investments
include investments in industries such as Infrastructure management,
Project management, Property development and investment, Construction,
Information technology, Hospitality and Fishing.
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